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. ating a merit award board; providing

PROOF OF PUBLICATION

~RENO EVENING GAZETTE

NOTICE OF COUNTY ORDINANCE

Notice Is hereby given that BlIl No.
358,  Ordinance No. 218, entitied “’An Ordi-
nance establishing a merit award pro-
gram for Washoe County employees; cre-

procedures for acceptance of county em-

plo suggestions for certaln purposes

and for ‘presentation of certificates or
cash awards for adopted suggestions; pro-
viding for the appropriation of moneys;
and providing other matters properly re-
lating thereto,” was adopted on December
17, 1973 by Commissioners Rusk, Scoft,

Pagni, Nelson and Grow all voting aye.

Typewritten coples of the Ordinance
are available for Inspection by all inter-
amm at the office of the Counly

1

B i,

H. K. BROWN, County Clerk ;
‘Dec. 24—Jan.

STATE OF NEVADA

COUNTY OF WASHOE J **

JOVITA ALLEN
being first duly sworn, deposes and says: That

she is the legal clerk of THE RENO EVENING

GAZETTE, a daily newspaper published at Reno,

in Washoe County, in the State of Nevada.
OF COUNTY ORDINANCE

| That the NOtICE. . . ..o

............................................

of which a copy is hereto attached, was first

published in said newspaper in its issue dated the

2L . Dec. 19 73

Signed ... yrwt; -

Subscribed and sworn to before me this

Notary Public — State of Nevada
Washoe County
. My Commission Expires Dec. 1, 1976
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AN ORDINANCE ESTABLISHING A MERTIT AWARD PROGRAM FOR WASHOE COUNTY EMPLOYEES;

EMPLOYEE SUGGESTIONS FOR CERTAIN PURPOSES AND FOR PRESENTATION OF CERTIFICATES
OR CASH AWARDS FOR ADOPTED SUGGESTIONS; PROVIDING FOR THE APPROPRIATION OF

‘of County Commissioners of Washoe County or a cash payment.

~of Excellence in County Service. -

‘and carrying out the provisions of this ordinance.

SUMMARY: Creates Merit Award Program for Washoe County employees.
BILL NO. 358

ORDINANCE NO. 218
CREATING A MERIT AWARD BOARD; PROVIDING PROCEDURES FOR ACCEPTANCE OF COUNTY
MONEYS; AND PROVIDING OTHER MATTERS PROPERLY RELATING THERETO.

THE BOARD OF COUNTY CQMMISSIONERS OF THE COUNTY OF WASHOE DO ORDAIN:

Section 1. As used in this ordinance:

1. "Adoption" means the putting of an employee suggestion into effect.

2. "Board" means the Merit Award Board.
" 3, "Employee suggestion" means a proposal by a county employee which
would: ‘

(a) Reduce or eliminate county expenditures; or :

(b) Materially conserve energy in the operation of county government; or

(c) Improve the operation of county government.

4. "Merit award" means an award to a county employee for an adopted Y
suggestion in the form of either the Certificate of Commendation of the Board

5. "County employee" means any person employed by a county department or . - G
agency who is not the head of the department or agency. o

Sec. 2. ; e
1. There is hereby established a Merit Award Program for county employees.
2. The award shall be designated as the Washoe County Award for Achievement

1. The controlling authority of the Merit Award Program shall be known as ‘

| the Merit Award Board.

2. The board shall be camposed of five members as follows:

(a) Two representatives of employee associations now or hereafter established,
with not more than one representative from each association appointed by the .
associations in accordance with their bylaws and operating practices, and by
mutual agreement among themselves. '

(b) The Management Analyst.

(c) The Personnel Administrator.

(d) One member appointed by and representing the Board of County Cammissioners.

3. The Management Analyst shall serve as the secretary of the board.

4. The board shall make rules and regulations for transacting its business

Sec. 4. The board shall investigate, review and evaluate the merits of each
recammendation proposed. . ' :

Sec. 5. : o

1. Every county employee is eligible to offer an employee suggestion.

2. A oounty employee is not eligible for an award for a suggestion pertaining
to a subject assigned to him for research, development or a solution for which
he has a clear and specific responsibility as part of his normal job responsi-
bilities. ' _

3. To be eligible for an award an employee must propose a change which is not
currently under active consideration by the county department or agency affected.
4. If duplicate suggestions are submitted, only the. first suggestion received

is eligible for an award. :
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~ for prompt, thorough and impartial consideration of each suggestion.
6. The board shall evaluate each suggestion, taking into consideration depart- .

. kind and amount of recamnended award.

o~

‘ S&o 6. '

1. Buployee suggestions shall be submitted in writing to the board.

2. The board may establish such additional standards for submission of
suggestions as it deems proper.

3. The secretary of the board shall receive, record and acknowledge receipt
of suggestions, and shall notify the suggestor of any undue delays in the con-
sideration of his suggestion.

4. Suggestions shall be referred at once to the county department or agency

affected for consideration. Within 30 days the department or agency shall report

jts findings and recamendations to the board. The report shall indicate:
(a) Whether a suggestion has been adopted.
(b) If adopted, the day on which a suggestion was placed in effect.
(c) If adopted, any actual or estimated reduction, elimination or avoidance of

 expenditures or improvement in operations or substantial energy saving made pos-—

sible by an employee's suggestion.
(@) If rejected, the reasons for rejection.
5. The board shall review department or agency findings and recaommendations

.

and may obtain additional information or take such other action as is necessary

ment or agency action, staff recommendations and the objectives of the Merit
Award Program., For each suggestion eligible for an award, the board shall for-
mulate an official recammendation covering the merit of the suggestion, and the

S&c 7. :
1. Insofar as it may be equitable and practicable, the amount of the cash

award allowed for an employee's suggestion shall be predicated upon the savings: °

to the county. No cash award may exceed $50. : v
2. Cash payments to employees arising out of adopted suggestions shall be

- paid fram moneys appropriated by the Board of County Commissioners for such

3. No more than $1,000 each fiscal year may be expended on merit award plans..

Sec. 8. Effective date. This ordinance shall be in full force and effect ‘k T

fram and after its passage, approval and publication pursuant to NRS 244.100.

proposed on the 5th day of December -, 1973. : ,
Proposed by Cammissioners Scott, Rusk, Pagni, Nelson and Grow e
passed on the ]17th day of December , 1973, ;
Vote: ‘ o .

Ayes: Commissioners: Rusk, Scott, Pagni, Nelson and Grow.

" Nays: Commissioners: None

Absent: Commissioners: None

"’—\‘Jf\‘qu"\ o Chairman of the Board
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Amended by Bill 563, Ordinance 395, Item 78-1621

Section 3 amended by Ordinance 532 (Bill 703) by making technical corrections

effective March 24, 1982.

ORDINANCE NO. 218
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